
 
 
 
 
 
Job title: Senior Global Advisor- Learning and Evidence into action 
Job location:  UK 
Reports to: Director of Strategic Programme Innovations and Developments, 
Evidence and Research (SPIDER) 
Responsible for: Evaluation Manager  
Job holder:  Vacant 
Department: Policy & Strategic Programme Support (PS2) 
 
Job purpose 
 
To provide organisation- wide leadership on strengthening the use of evidence 
generated  from Sightsavers research, evaluations, beneficiary consultations and 
other relevant sources. Although the post holder will be responsible  for leading the 
Evaluations function, they will work closely with all programme teams to ensure that 
the available evidence is appropriately synthesised, disseminated, understood  and 
used in programmatic decision-making and advocacy.  This role will help senior 
programme leadership to continue to develop a results focused culture and improve 
the overall effectiveness and quality of our work.   
 
Principal accountabilities: 
 
1. Lead on the Evaluation management response facilitating strategic engagement 

on evaluation findings and appropriate follow-up actions, including formulation of 
time-bound action-plans, assigning responsibilities for their implementation and 
monitoring actions .   
 

2. Develop and facilitate mechanisms for sharing evidence and learning across the 

organisation, including but not limited to repositories of relevant documents, 

learning seminars and workshops and evaluation and research summaries.   

 

3. Work with the Global Technical Leads, Country Offices  and Policy and Advocacy 

team helping them to translate available evidence and learning into intervention 

strategies and advocacy messages and ensure that the Thematic and Project 

Theories of change are regularly reviewed to reflect this evidence and learning. 

 

4. Work with the Sightsavers Research, Evaluations and Communications teams to 

ensure coordinated approaches to promoting new evidence to external audiences  

 

5. Lead the Evaluations function and line manage the Evaluation Manager post 

ensuring that evaluations are conducted in a timely way and in line with the 

budgets and requirements of the respective donors.  

 



  

The principle accountabilities are not meant to be an exhaustive list of tasks. The 
need for flexibility is required and the job holder is expected to carry out any other 
related duties that are within the employee's skills and abilities whenever reasonably 
instructed. 
 
Jobholder entry requirements - the essential knowledge, skills and behaviours 
required 
 
Knowledge (education and related experience): 
 

 A Master’s degree in public health, international development, social policy or 
related disciplines, or the demonstration of equivalent learning and experience. 

 Strong, demonstrable experience in information/knowledge management and 
evidence uptake, ideally in an international development context. 

 Demonstrable experience in developing innovative strategies and approaches to 
evidence uptake and learning  

 Strong knowledge of operational research and evaluation methodologies, including 
good understanding of different methodological approaches and biases arising 
from different research/evaluation designs;  

 Demonstrable experience of communicating evidence and learning to a veriety of 
audiences and using  various formats;  

 Experience of programme work – an understanding of the challenges faced in the 
field 

 Written and spoken French would be an added advantage 
 
Skills (special training or competence): 
 

 Excellent analytical skills  

 Ability to think strategically and translate into effective action plans  

 Leadership and people management skills  

 Relationship building skills with internal and external audiences – a highly 
collaborative approach, and willingness to adopt a ‘customer focus’ 

 A willingness to take difficult decisions and see them through.  

 Excellent written and spoken communication skills  

 Willingness to travel internationally for up to 12 weeks per year. 

 An understanding of and commitment to equality of opportunity for disabled 
people. 

 
Core behaviours:  

 Communicating and influencing                          

 Team working 

 Planning and organising                                                  

 Change and improvement 

 Decision making 

 Delivery and implementation 
 
 

Date as of: May 2018 


